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COMPANY MASTER DATA 

Company name/name  

Address  

Phone  

E-mail  

VAT number  

Legal representative  

Contact person  
 

GENERAL INFORMATION 

Product sector 
 

Total annual turnover 
 

Number of locations and/or production sites 
and their location 

 

Total number of workers 
 

Total number of employees 
 

 

SELF-ASSESSMENT CHECKLIST 

▪ Enter a in the second column to confirm that the situation described corresponds to what the company has 
implemented. 

▪ Put an X in the second column to declare that the situation described does NOT correspond to what the company 

has implemented. 

▪ When requested, report information for the last two years. 

 

HUMAN RIGHTS AND WORKING CONDITIONS 

A) Child labour  Notes 

The company does not use child labour and complies with all 
regulations on underage workers (working hours, apprenticeship 
and compulsory training, etc.). 

  

B) Forced and Compulsory Labour  Notes 

The company does not use or support the use of forced or 
compulsory labour. Workers are not required to leave money or 
documents while working for the company. 

  

C) Health and Safety  Notes 

The company has carried out a risk assessment and updates it 
whenever appropriate 

  

Has the company appointed a Workers' Safety Representative - 
RLS? 

  



SUPPLIER SELF-ASSESSMENT 
QUESTIONNAIRE 

 

 

Has the company provided adequate and documented health and 
safety training for staff?  

  

Workers are provided with appropriate means of protection (e.g. 
masks, gloves, shoes). 

  

Report the number of accidents that occurred in the last two years 

Year 
 

 

Year 
 

 

Report the severity index of accidents in the last two years 

Year 
 

 

Year 
 

 

D) Freedom of association and the right to collective bargaining  Notes 

The company guarantees the right of all personnel to form and join 
trade union associations of their choice. 

  

E) Discrimination  Notes 

The company ensures that no discrimination on the grounds of 
gender, sexual orientation, political affiliation, religious belief, age, 
etc. is practised against its workers. 

  

F) Disciplinary practices  Notes 

The company does not apply disciplinary procedures that are not 
permitted by law and guarantees the right of its employees to 
challenge and appeal. 

 
 

G) Working hours  Notes 

The company guarantees that working hours comply with the laws 
in force and that they do not exceed 48 hours per week with one 
day off per week. 

 
 

The company ensures that overtime work does not exceed twelve 
hours per week for workers. 

  

The company ensures that overtime work is always paid at a higher 
rate than the regular rate. 

  

The company ensures that workers voluntarily choose to work 
overtime. 

  

H) Remuneration   

The company guarantees that the wages paid for the standard 
weekly work correspond to the legal minimum wages in the 
relevant sector 

 
 

The company ensures that the composition of wages and 
allowances is always clearly indicated in the payroll. 

 
 

ENVIRONMENT 

Does the company identify, measure and monitor relevant 
environmental impacts related to its activities? 

 
 

The company has planned or implemented measures in the last two 
years aimed at:   

 
 

▪ Energy efficiency  
 

▪ Use of renewable energy sources 
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▪ Reducing water consumption 
 

 

▪ Waste reduction, reuse, recovery and recycling  
 

Does the company use environmentally labelled 
products/services? 

 
 

Is the company able to guarantee the traceability of raw materials, 
semi-finished products and products used in the production cycle? 

 
 

ETHICS 

The company has adopted a specific anti-corruption policy.  
 

The company adopts a management and control organisational 
model suitable for preventing bribery offences in the broad sense. 

 
 

NEGATIVE EVENTS 

The company ensures that, in the last two years, there have been 
no negative events in relation to the issues contained in the Biolife 
Italiana Srl Supplier Code of Conduct related to its business 
activities and/or its services and/or products. 

 

 



SUPPLIER SELF-ASSESSMENT 
QUESTIONNAIRE 

 

 

 

 
 

COMPANY STAMP  

Date of compilation 
...... / ...... / ............ 

 

Compiler's 
signature 
.............................. 
........................ 


